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ENLISTED ADVANCEMENT
A.  Introduction

The Navy Enlisted Advancement System (NEAS) provides for the orderly progression of qualified enlisted personnel to higher levels of responsibility throughout their Naval careers.  All eligible personnel compete for advancement to fill vacancies in the total Navy/Naval Reserve allowance.

B.  Enabling Objectives
    3.6 DEFINE acronyms and time periods associated with                 Naval Reserve advancements per BUPERSINST                        1430.16 (Series).

    3.7 STATE the requirements for participation in the                  Navy-wide examination per BUPERSINST 1430.16                     (Series).

    3.8 EXPLAIN the advancement cycle per BUPERSINST                     1430.16 (Series).

    3.9 DESCRIBE the Final Multiple Score per BUPERSINST                 1430.16 (Series).

   3.10 DESCRIBE the Command Advancement Program (CAP)  

         per BUPERSINST 1430.17 (Series).

C.  Topic Outline

    1. Terms and time periods associated with the advancement           system

a. Time in Rate (TIR)

Date from which a member begins to earn “credit” for service in their new paygrade.

        1.  Continuous Service Conditions

A period of less than ____ months in which a member was 

not a participating member of a Naval Reserve unit.

        2.  Broken Service Conditions

A period of ____ months or more passes before the member affiliates, enlists, or reenlists in a Naval Reserve unit.

        3.  Non Prior Service (NPAS). Formerly (APG) 

TIR date is the date of affiliation/re-affiliation with a Naval Reserve unit.

4. Sea and Air Mariner (SAM) Personnel

TIR for advancement eligibility begins when the member reports to Initial Active Duty for Training (IADT)

c. Date of Rate

The date the member begins to receive pay

d. Terminal Eligibility Date (TED)

The date in which all requirements must be met.

e. Limiting Date

The last day of the month of an advancement cycle.

· All advancements for the cycle must be made by the limiting date.

· CO may request advancement authorization from Naval Personnel Command.

    2.  Requirements for participation in the Navy-wide                  examination

a. Required Service Schools

        b.  Minimum TIR Requirements

c.  Leadership Continuum Training (LTC)

d.  Maintain satisfactory participation         

        e.  Commanding Officers recommendation

    3.  Advancement Cycle

        (a). E-4 thru E-6

- Active duty: March and September



- Inactive duty: February and August




Date of rate:

        (b). E-7



- Active duty: January

· Inactive duty: February

Date of rate:

    4.  Final Multiple Score (FMS)

        a.  Standard Score

        b.  Performance Mark Average (PMA)           

        c. Service in Paygrade (SIPG)/Drill Service in Paygrade             (DSIPG)

        d.  Awards

        e.  Passed but Not Advanced (PNA) Points

        f.  Early Candidate

5. Command Advancement Program (CAP)

ADSW and OYR recall are not eligible for this program except when assigned to CAP eligible units during declared hostilities.
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