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PROGRAMS LEADING TO A COMMISSION

A.  Introduction

As a Career Counselor, you need to have knowledge of many programs that lead to a commission.  There are commissioning programs for students in college, college graduates and non-college graduates.

B.  Enabling Objectives
4.1  DESCRIBE the programs which offer assistance in               obtaining both a baccalaureate degree and a                   commission per OPNAVINST 1420.1(Series)and OPNAV NOTICE       1530.

4.2  DESCRIBE commissioning programs that require a                baccalaureate degree prior to commissioning per               and OPNAVNINST 1420.1(Series).

4.3  DESCRIBE commissioning programs which do not require a       baccalaureate degree per NAVPERS 15560 (Series) and          OPNAVINST 1420.1 (Series)

C. Topic Outline
1.  Describe programs that offer a baccalaureate and a       commission

2.  Describe programs that require a baccalaureate degree

3.  Describe programs, which do not require a degree

PROGRAMS LEADING TO A COMMISSION

Introduction

In this lesson we will discuss the highlights of the most

applied for commissioning programs that are open to enlisted personnel.

References

1.  NAVPERS 15560, Naval Military Personnel Manual

2.  OPNAVINST 1420.1 (Series)

3. OPNAV NOTICE 1530 - STA-21 Programs

Information

1. Programs that lead to bachelor degree

The following fleet commissioning programs were combined to create the STA-21 Program:

a. Seaman to Admiral 

b. Enlisted Commissioning Program (ECP) 

c. Aviation Enlisted Commissioning Program (AECP) 

d. Nuclear Enlisted Commissioning Program (NECP) 

e. Civil Engineer Corps Enlisted Commissioning Program (CECECP) 

f. Fleet Accession to Naval Reserve Officer Training Corps (NROTC) 

(Includes Nurse Option) 

g. Broadened Opportunity for Officer Selection and Training (BOOST)* 

Although no longer a direct commissioning path,             the BOOST Program was significantly modified and            became a part of the new STA-21 Program. No longer 

Will Sailors be able to apply directly for acceptance  into BOOST. Instead, BOOST will be a dedicated preparatory program for selectees to the STA-21 Program who will      make outstanding officers, but due to their educational   background need to enhance their academic skills before   commencing collegiate studies. These students will be     placed in either a 3 or 6 month BOOST program depending   on their individual needs. 

(a)  To be eligible to apply to the STA-21                      Commissioning Program, a Sailor must: 

(1)  Be a citizen of the United States. No waivers. 

(2)  Be serving on active duty in the U.S. Navy or             Naval Reserve including Training and                      Administration of the Reserves (TAR), or                  Selected Reserves (SELRES), and Navy Reservists           on active duty except for those on active for             training (ACDUTRA) to include annual training             (AT) and initial active duty for training                 (I-ACDUTRA). Individual Program Options may               have additional requirements and specific                 restrictions. 

(3) Be able to complete degree requirements             and be commissioned prior to the 31st                birthday. Waivers of this requirement may           be considered understanding that specific age requirements for certain STA-21 option programs differ. 

(4) Be able to complete requirements for a              baccalaureate degree in 36 months or less.

(5) Be recommended by the Commanding Officer

(6) Serve in a Naval component

(7) Be a high school graduate

  STA-21 BENEFITS

   - Receive full pay and allowances for their enlisted pay           grades. 

   - Be eligible for enlisted advancement.

   - Receive up to $10,000 per year, paid to the university to        supplement the costs of tuition, fees, and books.

   - Upon successful degree completion, be commissioned as active      duty Ensigns in the United States Naval Reserve (USNR).     

   - Maintain medical care and commissary/exchange privileges. 

   - Be eligible for base housing (area permitting).

   STA-21 participants will not: 

    - Be eligible for Tuition Assistance (TA) under the Navy's         Tuition Assistance Program, Montgomery GI Bill (MGIB), Navy 

      College Fund (NCF), or Veterans Educational Assistance           Program (VEAP) benefits.

- Be eligible for special duty assignment pay (SDAP)          (waiverable)

c.  Medical Enlisted Commissioning Program (MECP)

-  Active duty enlisted personnel with minimum of 30            transferable credits

-  Opportunity to complete the requirements for a               Baccalaureate degree in Nursing.

-  Open to ________ ratings

-  Receive full pay & allowances

-  Member pays tuition

-  Eligible for advancement

c.  Medical Enlisted Commissioning Program (MECP)

-  Must complete degree requirements in not more than 36        consecutive months, attending school full-time year round.

-  Complete degree and be commissioned by 40th birthday

-  No time in service requirement

2.  Programs that require a bachelor degree

a.  Officer Candidate School (OCS)

(1) Provides 13 weeks of OCS curriculum at the Naval Aviation Schools Command, NAS Pensacola, Florida.  Applicants in paygrade E-4 and below who are designated officer candidates are advanced to paygrade E-5 upon reporting to OCS.  Applicants in paygrade E-5 or above are designated officer candidates in their current paygrade.

(2) A bachelor degree or higher from an accredited college or university is the minimum requirement for commissioning in all programs.

(3) Minimum age is 19, maximum of 35, dependent upon program.

(4) Members with more than ten years active duty must acknowledge that they are required to provide ten years commissioned service to be eligible for retirement as an officer.

b.  The Medical Service Corps In-service Procurement Program

For Health Care Administration (HCA) and Physician Assistant (PA), provides a pathway to an Officer commission for career motivated active duty enlisted personnel who meet eligibility criteria for HCA or PA.

(1).  These programs offer appointment to commissioned status in the Health Care Administration and Physicians Assistant sections of the Medical Service Corps (MSC)

(2).  Applicants must be a member of the regular Navy or Naval Reserve on active duty (includes FTS) serving in the hospital corpsman rating (E-6 through E-9, including frocked E-6 personnel) at the time application is made.  Naval Reserve selectees will be discharged from the Naval Reserve and concurrently enlisted in the regular Navy before being appointed as a MSC officer.  Naval Reservists on Active Duty for Special Work or One-Year Recall and Canvasser Recruiters are not eligible for this program.

3.  Commissioning programs not requiring a bachelor degree

a.  Limited Duty Officer (LDO) Program

(1) The LDO Program fulfills the Navy's requirement for officers who perform in progressively technical management portions requiring technical background not attainable by normal development of other officers for performance of duty limited to broad technical fields associated with their previous rating groups or warrant designator.

(2) A path of advancement to commissioned officer status is available to outstanding active and inactive duty enlisted personnel in the Navy or Naval Reserve in paygrades E-6 through E-9 and Chief Warrant Officers.  E-6 personnel must have at least one year time-in-rate and be selection board eligible to apply.  Applicants must have 8-16 years of service (15 for active duty).

b.  Chief Warrant Officer (CWO) Program

(1) CWOs are Officer technical specialists, requiring extensive knowledge of a specific occupational field, who possess the expertise and authority to 

direct the most difficult and exacting technical operations in a given occupational area.  CWOs have provided this technical expertise since our beginning as a Naval force over two hundred years ago.

(2) By appointing CWOs only from the chief petty officer grades, the maturity, leadership, and technical expertise required of these officers is ensured.

(a) The CWO Program is applicable to both active and inactive duty enlisted personnel in the Navy and Naval Reserve in Paygrades E-7 through E-9, including E-6 personnel who are frocked to E-7.  They must have 12-24 years of service.

(b) Competition for the LDO/CWO Programs is particularly keen. Increased knowledge gained through occupational experience and specialized training through schools and correspondence courses should be sought by all potential candidates.  Therefore, interested personnel should commence preparation early in their careers.
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